Approved For Release 2001/07/26 : CIA-RDP72-6‘6§§'Z’I§§§@1gﬁﬁOSZ-G

The Honorable Saw J. Ervia, Chairroas
Sebcomunittes on Coustitetionni Rights
Ualted Statess Sencte

% ashiagton, D. €. 29310

My dsar 3ir. Chairman:

This 15 1a reply to your lotter of | Angust 1969 reguusting a
clarifying ceport oa the extent to which the Central Iatelligence Agescy
sud the Maticusl Security Agency vee persomalily tests whick weuld be
affected by the thres Hrdintions contained ia 5. TB2. In your lotter
you also ask vhother there have beon any chaszes in the policlos of
alther agency regarding the use of such tests pince 1956,

%o bave beea in touch with NEA regarding youwr laguiry amd
thay will reply separataly. Vhai fellows therciore pertaing only to
CIA,

Crar staadxrd persomlity (or, as we refor to §t, paychoeloyical)
test batfery for spplicants for smployment is basically designed o
messure intelloctuwal, vertal and reasonting abiltles, forelgn langusge
aptitudes and vocational interestn. These tests are not affacied Ly the
three Hmdtations containes in 5. 782, The date derived from: thees
tents are the basls v an fnitlal overall judgacent of the azplicaunt's
subtability for Agency service,
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It should be noted, heowever, that the psychelegical tast in oaly
oae phass of 3 series of sxsminations sud favestigations regardisy an
epplicant's backgroand, ‘These othear exarcinations and inveastigations
would be suriously affested by the lisitations of Sectics le) of %, 7BE,
as would simdlar sxsminations and tavestigations of employess already
en duty.

For sxarspie, Section Ye) probibits the Ageacy {rom gueryiag
an employes oz applicant concernfa; Ms personal relntionshkiy «ith any
persen consected with him by hlsed or searrisge, or coscesaing Sis
religlous bellels or practices, or coscarniag his aititsde 3¢ veadact viik
respect to gexunl mattera. This Section, withnut ke exeontions provided
in Section & of the bill, would prevest the Agency frem questioning aa
smployes or spplicant aboul his persenal relstionsbic vith relatives who
reside i o7 are citizens of a foreign country. Juch relativasbipe ceale
serieasly affect the sultahility of an employer for varicus Agency ansiza-
regats. The prohiditics couceralug iaguiry of ua appilcast or saployee
regarding s attituds or couduct vith respect to soxual matters could
prevest as from learning of 8 serivus valoershility to binekuail by a
hostile intelligence sarvice. This type of information, which in maay
cases can only be ohtained fresn the applicast or employees hlmsaell, is
an treportant factor in sur ultisnste judgmest 82 to the aecurity aud
reliability of an applicant or eruployes. Tharefore we consider an
exempiion {rom these resirictions esseatial.

Thers bave been ne changes in the palicy of the Agensy regarding
the use of peychological tests since 1965,

Stacerely,
Richard Heims
Eirector
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